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From The Director

¥ employees every day.
Thank you for all that yo

. do to make life fuller for
individuals with mental ill
ness, substanease disor-

i ders and developmental

. disabilities throughout the

« Commonwealth. And

~again, congratulations to
Cindy!o

Cindy told me that she ha
been able to be successf
in her role because of the
high caliber of employees
that she works with at
SWVMHI and their sup-
port of the Infection Con-

: o trol Program. Cindy
tions at SWVMHI. The Gov- not es, o1l
ernor 6 s Awar d sworkets ahtare nvi pessio
program publicly recognizes for quality healthcare for
Infection Control Coordi- outstanding employees for  all. Together we can ma
nator wins the 2011 Gov- their hard work and dedica- a difference in so many
ernor 6s Awar d tidnoorthe Bammonvealth. | i ves . ¢

Service for Workplace
Safety and Health.

Hot Off The Press!

Cindy Jones, SWVMHI

A life is not
important except
in the impact it
has on other lives.

Commissioner Stewart stated,Cindy is the second

ol am very pl ©OBKDS/SEWYMHI eme €
At a ceremony on June 30 at many accomplishments in ployee to win a Gover-

t he Gover nor 0 gnakimg $V¢ViVHI@a safer placenor 6 s Awar d
Governor Bob McDonnell recognized in such a manner stone, Power Plant Supe
congratulated Cindy. Ona by the Governor. Somany vi sor, won
daily basis, Cindy demon- excellent nominations were  Award in 2007 for his
strates extraordinary innova- s ub mi t t ed f or workte maketiveé&owerd
tion in her efforts to educate Award this year. We are for- Plant more efficient.

staff and patients on the smalltunate to have such qualified

things they can do that will  and dedicated staff throughouSWVMHI employees ha
make a big differences con- our system and | am grateful many reasons to be prouf.
trolling and reducing infec-  for the efforts of all DBHDS Cynthia McClaskey, Ph.D.

~ Jackie Robinson
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Recognition Committee News

Service and Recognition Awards were  Additionally, 54 individuals were recognizekdorseshoe competition had to be post-
given out in facilityvide ceremonies on  for earning a Making a Difference award poned due to weather, but was held on
May 19, 2011. Those receiving Service during the previous quarter, 14 individuals June 9, and the winners of the $25 gift
Awards were: were recognized for earning a cash or leaveards for the winning team were Allen
award during the previous quarter, four  Hubbard and Willie Rich.
o Twenty years- Eva Wagner, Lead teams were recognized for earning a Team
Housekeeping Worker, and Sharon Award during the previous quarter, and  Drawings for $50 gift cards from among

Kegley, Head Nurse/ERS; two Employees of the Quarter were recog-those who received a Making a Differ-
o Fifteen years- Don Chisler, Physical nized as well: Bridgett Ford, RN/Geriatricsgnce award during the previous quarter

Plant Services Director: and Amy Martin, RNCA/Admissions. were also held, and the following indi-
o Ten Years- Jeannette Heath, Rehab viduals were chosen: Linda Havens,

Specialist/Beautician; Karen Arnold, The theme for the recognition event was Lead Housekeeper; Lisa Frye, LPN/
Health Information Records Clerk; 0 Cel ebr ati ng our S WAdMisslonsHMayne Yaahgye Housa-n d
Pamela Blake, LPN/Admissions; photos going back to the beginning of the keeper; Bobby McGhee, Psychiatric
Theresa Blevins, RNCA/ERS; Patsy facility were on display, along with time-  Aide, and Thomas Terry, Psychiatric
Hart, LPN/ERS; Betty Hash, Head lines, maps, and a color brochure showingAide.

Nurse/Admissions; Sam Mcc|anahan§.” of the buildings in the SWVMHI history.

RNCA/ERS:; and Karen Null, LPN/ERS Congratulations to all those receiving an
o Five Years- Peggy Evans, House- Games were available for staff on all threeaward as well as those winning gift

keeper, and Gary Vaught, Food Ser- Shifts. Winners of $25 gift cards for the  cards!
vice Technician. Minute-to-Win-It Games were: Julie Stoots
(Day shift), Elizabeth Sturgill (Second shift),
Those retiring were: Susan Sanslow, Psy@nd Regina Osborne, Julie Garrick, and Lisa ~ Recognition Committee

chiatric Aide, and Karen Chavers, Staff Sheets (Third shift). Winners of $25 gift
Training and Development Director. cards each for the Team Cornhole Game

If your Word document is suffering from the "snowflake syndrome," in which almost no tyo
paragraphs look alike, these strategies may help you.

o

View and change formatting by using the Styles and Formatting task pane.

Review formatting details and change formatting in the Reveal Formatting task pane.
Compare similar formatting in which two words or paragraphs look almost the safhe
and then apply identical formatting.

o O

were Allen Hubbard and Leon Bise. The

Car Safety

flated tires lower gas mileage by 0.4 percent for every one pound drop in pressure.

youdre down ten pounds, youdbre | osing i n
However, over inflating is not the answer! Over inflating tires is dangerous. Tires SHESESSE

be inflated to the recommended pressur e. youor e
can find it on the door to the glove compartment br

When the seasons change, keep an even closer eye on your tire inflation. For every drop of 10 degrees Fahrenheit
in air temperature, your tires will lose one pound of pressure.

~Excerpted from National Publ


http://www.google.com/imgres?imgurl=http://www.dimensionsguide.com/wp-content/uploads/2010/06/Tire-Pressure-Gauge-Dimensions.jpg&imgrefurl=http://www.dimensionsguide.com/tire-pressure-gauge-dimensions/&usg=__64fwksmw-bH3eXDgmFsxArApQTc=&h=294&w=294&sz=40

PAGE 3

The SWVMHI Value of Sdliitiative,
in a sense, is all about our maturity
and independence as an organizationbeing mindful of the effect our actions
of caring, dedicated staff members. may have on oth-
We declare our readiness and ability ers. We are ex-

to be a mature, independent organiza- pected to take the
tion by how well we express the initiative, but we
SWVMHI Value of Seifitiative. We do so with the

will do the right things at the right realization that
times for the right reasons. It is ex- our behaviors may
pected that we cannot know every- well affect others.

The way that Selihitiative is expressed already done. We value efforts to self
is by doing things that need to be done, initiate.

The best examples of setfitiative are
those efforts made with the personal,
professional, and organizational re-
spect for what might have already
occurred. True seHnitiative requires
the combination of trust, trustworthi-
ness, passion, communication, and
unselfishness. We declare our inde-

Selinitiative: Our Personal Declaration of Indepe

questions
ingd is
ing. o

thing. We are encouraged to ask

|l ess

We t o

try
when

of

avoid
i nc hdionuab ts. h aOpN.o& Wen oaw-0i d
awithout segamd¢o what cthers mhay bave a s k -

b ependencedy expeessing Jieltiativen ; t h e
barging ahead
~ James Moon, Ph.D.

Psychology Supervisor

July Lunar Phases

July 1
New Moon

July 8
First Quarter Moon

July 15
Full Moon

July 23
Last Quarter Moon

July 30
New Moon

Pitchers did me a
favor when they
knocked me
down. It made me
more determined.
+ YOQOWNFPOV N(
pitcher get me
out. They say you
ECPOV JKV KH
on your back, but |
FKFPOV JKV Q
back. | got up.

~ Frank Robinson

Recreation Therapy is an
integrate part of the Reha-
bilitation Department here
at our facility. Recreation
Therapy is the provision of
Treatment Services and the
provision of Recreation
Services to persons with
illnesses or disabling conditions. The primary
purposes of Treatment Services are to restore,
remediate, or rehabilitate in order to improve

Recreation Therapy Week isltuly 10

tioning in order to facilitate full participation in
life.

Individuals we serve are offered the opportunity
to give input into their treatment goals and objec-
tives as well as develop leadership skills within
treatment groups and activities.

~ James Caudill CTRS
Recreation Therapy Supervisor

iunctioning and independence, as well as reduce

or eliminate the effects of illness or disability.

We also provide Recreation Services to
provide resources and opportunities to
improve health and welbeing. The
purpose of the Recreation Therapy
process is to improve or maintain physi-
cal, cognitive, social, and spiritual func-

A VIEW FROM THE HILL


http://en.wikipedia.org/wiki/File:Full_moon.jpeg

